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KADIN HAKLARI VE CINSIYET ESITLIGi POLITIKASI

isletme olarak, cinsiyet esitligini temel insan hakki olarak gérmekte ve tiim faaliyetlerimizi bu
anlayisla yiriitmekteyiz. Kurum kiiltiiriimiiziin ayrilmaz bir pargasi olan esitlik ilkesini her
alanda hayata gecirmeyi taahhiit ediyoruz.

Bu dogrultuda:

Tilim ¢alisanlarimizin cinsiyet farki gozetmeksizin saghk, giivenlik ve refahim gozetiriz.
Kadinlarn is giictine katilminm tiim departmanlarda destekler, esit firsatlar sunariz.

“Esit ise esit ticret” ilkesini benimser, cinsiyete dayal ticret farkina karsi dururuz.

Gorev dagiliminda esitlik prensibini esas alir, adil bir is boliimii gerceklestiririz.

Tiim caligsanlarimizin kariyer gelisim firsatlarindan esit diizeyde yararlanabilmeleri icin gerekli
ortami olustururuz.

Egitim politikalarimizda kadin ¢alisanlarin aktif katihmim tegvik eder, farkindalik yaratmayi
hedefleriz.

Is ve aile yasam dengesini gozeten esnek ve destekleyici uygulamalar gelistiririz.
Kadinlarin yonetim kademelerinde temsil edilmesini destekler, liderlik firsatlarin tesvik ederiz.
Kadin calisanlarimizin hicbir kosulda istismar, taciz, ayrimcilik, baski, zorlama veya iftiraya

maruz kalmasina miisaade etmeyiz. Kadinlarin topluma ve kurumumuza kattigi degerin
farkinda olarak, varliklarini giiclendirmeyi gorev biliriz.
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WOMEN'S RIGHTS AND GENDER EQUALITY POLICY

As a business, we view gender equality as a fundamental human right and conduct all our activities with
this understanding. We commit to implementing the principle of equality, which is an integral part of
our corporate culture, across all areas.

In line with this commitment, we:
Prioritize the health, safety, and well-being of all our employees, without distinction of gender,

Support the participation of women in the workforce across all departments and offer equal
opportunities,

Adopt the principle of "equal pay for equal work" and stand against any gender-based wage gap,
Base our distribution of tasks on the principle of equality and ensure a fair division of labor,

Create the necessary environment for all our employees to benefit equally from career development
opportunities,

Encourage the active participation of female employees in our training policies and aim to raise
awareness,

Develop flexible and supportive practices that respect the balance between work and family life,
Support the representation of women in management levels and promote leadership opportunities,

Never permit our female employees to be subjected to abuse, harassment, discrimination, pressure,
coercion, or defamation under any circumstances. Recognizing the value that women bring to society
and our organization, we consider it our duty to empower their presence.
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