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INSAN HAKLARI POLITIKASI

Isletme iist yonetimi olarak, faaliyetlerimizi ulusal ve uluslararasi diizeyde kabul gormiis calisma
standartlar1 ve insan haklarina tam uyum icinde yiiriitmeye kararliyiz. Bu dogrultuda; calisanlarimiz,
misafirlerimiz, tedarikcilerimiz, yerel toplum ve tiim is paydaslarimizla olan iligkilerimizde insan
haklarina saygili ve sorumluluk bilinciyle hareket etmekteyiz.

Isletmemiz; cinsiyet, yas, milliyet, ten rengi, cinsel yonelim, sendikal faaliyetler ve benzeri tiim
farkliliklara dayal ayrimciliga kesinlikle karsidir. Ayni zamanda ¢ocuklar, yaslilar, engelli bireyler, ruh
saglig1 destegine ihtiyac duyanlar, hamile kadinlar, yalniz seyahat eden kadinlar ve azinlik gruplar gibi
savunmasiz gruplara yonelik her tiirlii ayrimcilik ve tacize karsi sifir tolerans politikasi uygulamaktadir.

Bu cercevede, insan haklarini desteklemek, tesvik etmek ve korumak amaciyla benimsedigimiz temel
uygulamalar sunlardir:

Tim paydaslarimiza, 6zellikle calisanlarimiza ve misafirlerimize karsi insan haklarina saygili, adil ve esit
bir tutum benimsemek,

Faaliyetlerimizin insan haklar1 iizerindeki etkilerini diizenli olarak degerlendirmek ve etkilenen
paydaslarla acik iletisim kurmak,

Degerlerimizi paylasan yerel ve bolgesel tedarikgiler ile is ortaklarini tercih etmek,

Calisanlarimizi, insan haklar1 ve calisma standartlar1 konusunda diizenli olarak bilgilendirmek ve bu
dogrultuda egitim programlari planlamak,

Cesitlilik, esitlik ve kapsayicili1 esas alan adil ve seffaf bir ise alim politikasi izlemek,

Tiim calisanlarimiza kariyer gelisimi, terfi olanaklar1 ve yillik maag degerlendirmeleri sunmak,
Sikayet ve disiplin prosediirlerini tiim ¢aligsanlara ise giris siirecinde agik ve net sekilde iletmek,
Kisisel ve mesleki gelisimlerine katki saglamak amaciyla calisanlara siirekli egitim olanaklar1 sunmak,
Calisan refahini artirmak adina diizenli geri bildirim mekanizmalar olusturmak.

Bu politika, isletmemizin temel degerlerinden biri olan insan onuruna sayginin bir yansimasidir. Tiim
siireclerimizde bu ilkelere bagh kalacagimizi taahhiit ederiz.
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HUMAN RIGHTS POLICY

As the senior management of our business, we are committed to conducting all our activities in full
compliance with nationally and internationally recognized labor standards and human rights. In line with
this commitment, we act with a sense of responsibility and respect for human rights in all our relations
with our employees, guests, suppliers, local community, and all business stakeholders.

Our establishment is strictly against any discrimination based on gender, age, nationality, skin color,
sexual orientation, union activities, and all other similar differences. At the same time, we implement a
zero-tolerance policy against any form of discrimination and harassment toward vulnerable groups, such
as children, the elderly, individuals with disabilities, those in need of mental health support, pregnant
women, solo female travelers, and minority groups.

Within this framework, the core practices we adopt to support, promote, and protect human rights are as
follows:

Adopting a respectful, fair, and equal approach toward all our stakeholders, particularly our employees
and guests,

Regularly assessing the impacts of our activities on human rights and maintaining open communication
with affected stakeholders,

Choosing local and regional suppliers and business partners who share our values,

Regularly informing our employees about human rights and labor standards, and planning training
programs accordingly,

Following a fair and transparent recruitment policy based on diversity, equality, and inclusion,
Offering career development, promotion opportunities, and annual salary reviews to all our employees,

Communicating grievance and disciplinary procedures clearly and transparently to all employees during
the onboarding process,

Offering continuous training opportunities to employees to contribute to their personal and professional
development,

Establishing regular feedback mechanisms to enhance employee well-being.

This policy is a reflection of respect for human dignity, which is one of the core values of our business.
We commit to adhering to these principles across all our processes.
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